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Introduction

◼ Today’s webinar is being conducted by the National Association      

of Clery Compliance Officers and Professionals (NACCOP).

◼ It is sponsored by D.Stafford & Associates. 

◼
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Domestic Violence
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A felony or misdemeanor crime of violence 
committed by:

• a current or former spouse or intimate partner of the victim, 

• by a person with whom the victim shares a child in common, 

• by a person who is cohabitating with, or has cohabitated 
with, the victim as a spouse or intimate partner, 

• by a person similarly situated to a spouse of the victim 
under the domestic or family violence laws of the jurisdiction 
in which the crime of violence occurred OR 

• by any other person against an adult or youth victim who is 
protected from that person’s acts under the domestic or 
family violence laws of the jurisdiction in which the crime of 
violence occurred.

A felony or misdemeanor crime of violence 
committed by:

• a current or former spouse or intimate partner of the victim, 

• by a person with whom the victim shares a child in common, 

• by a person who is cohabitating with, or has cohabitated 
with, the victim as a spouse or intimate partner, 

• by a person similarly situated to a spouse of the victim 
under the domestic or family violence laws of the jurisdiction 
in which the crime of violence occurred OR 

• by any other person against an adult or youth victim who is 
protected from that person’s acts under the domestic or 
family violence laws of the jurisdiction in which the crime of 
violence occurred.

Dating Violence
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Stalking 
Engaging in a course of conduct
directed at a specific person that would 
cause a reasonable person to—

A. Fear for the person’s safety or 
the safety of others; or 

B. Suffer substantial emotional 
distress.

For the purposes of this definition—

A. Course of conduct means 
two or more acts, including, but 
not limited to, acts which the 
stalker directly, indirectly, or 
through third parties, by any 
action, method, device, or 
means--follows, monitors, 
observes, surveils, threatens, 
or communicates to or about, a 
person, or interferes with a 
person’s property.
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Stalking
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Reasonable person means 
a reasonable person under 
similar circumstances and 
with similar identities to the 

victim.

Substantial emotional 
distress means significant 
mental suffering or anguish 

that may, but does not 
necessarily, require medical 

or other professional 
treatment or counseling.

◼ The definition (from VAWA) of sexual assault.

❑ Sexual Assault: An offense that meets the 

definition of rape, fondling, incest, or statutory 

rape
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Likely 

outside of 

Title IX
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Title VII

•
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Allegation Intersections
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Title IX

Title VII

VAWA
General 

Harassment

General 
Conduct

Non-Title IX Cases

Where do they 
go?

Student 
Code of 
Conduct

Employee 
Guide
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VAWA
PROCEDURAL REQUIREMENTS
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Response
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Written Explanation of Rights and 
Options

3. Notification of the victim’s option to 

◼ Notify proper law enforcement 
authorities, including on-campus 
and local police;

◼ Be assisted by campus 
authorities in notifying law 
enforcement authorities if the 
victim so chooses; and

◼ Decline to notify such authorities

4. The rights of victims and the 
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Response to “Actual Knowledge”
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2020 Title IX Regulations2020 Title IX Regulations

• Contact the Complainant

• Offer and/or implement supportive 
measures

• Explain the process for filing a formal 
complaint

Clery ActClery Act

• Written explanation of victim’s rights 
and options including:

• procedures to follow (preserve 
evidence, where report)

• information about confidentiality

• existing counseling, mental health, 
assistance etc. 

• access to law enforcement and no 
contacts etc. 

• changes to academic, living, 
transportation and working 
situations, institutional procedures

• process for Institutional disciplinary 
process

• Assess for Timely Warning Notice OR 
Emergency Notification

Clery Requirements for Disciplinary 
Proceedings

◼ Anticipated timelines 
(“reasonably prompt”)

◼ Decision-making process

◼ How to and options for filing 
a school complaint (with 
contact info)

◼ How school determines 
which process to use

◼ Who makes decisions

◼ Include employee 
procedures

◼ Use procedures regardless 
of Clery geography
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Advisors under Clery

Advisor Requirement

◼ Advisor - individual who provides 
support, guidance, or advice

◼ Do not limit the choice of advisor 

◼ May restrict participation if apply 
equally

◼ Provide timely notice of meetings

◼ May form a pool of people 

◼ Can remove a disruptive advisor

◼ Could allow them to serve as a 
proxy

◼ Don’t have to delay for them (but 
encouraged to be reasonable)
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Advisor Requirement
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Standard of Evidence

◼ 2020 Title IX Regulations

❑ Either the preponderance 
of the evidence standard 
or the clear and 
convincing standard but 
must be the same for all 
sexual misconduct

◼ Clery Act

❑ Any standard of evidence 
… must include in policy

❑ Would not prohibit using 
different standards for 
different groups
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Informal Resolutions
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• Can offer, but may not require

• Not allowed for “employee on student” sexual harassment

• Party may withdraw up to a point

2020 Title IX Regulations2020 Title IX Regulations

• Written information about procedures the institution will 
follow for VAWA offense (does not differentiate between 
formal vs informal)

Clery ActClery Act

34

35

36



4/14/2022

13

Formal Complaint Rights
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Clery Requirements for Officials

◼
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Recordkeeping 
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• 7 years• 7 years

2020 Title IX Regulations

• Retain all records used in compiling ASR 
for three years from the latest publication 
of the report to which they apply (in effect 
7 years)

• Retain all records used in compiling ASR 
for three years from the latest publication 
of the report to which they apply (in effect 
7 years)

Clery Act

VAWA Education Requirements
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Education and Prevention under Clery
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Annual training for 
conducting “officials” 

(Investigators, 
Adjudicators, 

Appeals)

Primary Prevention 
and Awareness 
Programs for all 

incoming students 
and new employees

Ongoing Prevention 
and Awareness 

Campaigns for ALL 
students and 
employees

CSA Training and 
“Super” CSA 

Training

43

44

45
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Primary Prevention Best Practices
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“Programming, initiatives, and strategies intended to 
stop dating violence…stalking… 
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Combined Sexual Misconduct and 

Dating/Domestic Violence 

and Stalking Investigation Training 

VIRTUAL Class 

11:00 am to 5:00 pm each day 

❑ April 25-29, 2022

❑ August 8-12, 2022

Advanced Investigations in Sexual 

Misconduct Training Course-

IN PERSON

Prince George’s Community College in 

Largo, MD (Outside Washington, D.C.)

June 13-17, 2022

52

Title IX/Investigation of Sexual 
Misconduct : Virtual and In-Person Options

Title IX Coordinator/Investigator 

Training-IN PERSON CLASS

Wentworth Institute of 

Technology in Boston, MA

May 23-26, 2022

T9 C/I: VIRTUAL OPTION: 

October 10-14, 2022

Introduction to Title IX

LIVE, VIRTUAL CLASSES ONLY:

August 3, 2022

November 16, 2022
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Questions ?
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Thanks to our sponsors!
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